MASTER AGREEMENT

BETVEEN

UNAP LOCAL 5019
AND

THE STATE OF RHODE | SLAND

2003 - 2008



MEMORANDUM OF AGREEMENT ..o 1

PURPOSE ...ttt e e e e et e e e e e e e e eennraaes 1
ARTICLE | - RECOGNITION ... .ottt e e e ennnnaes 1
ARTICLE Il - NON-DISCRIMINATION CLAUSE ...ttt 2
ARTICLE IlIl - UNION SECURITY AND DUES DEDUCTIONS.........cccoviviiiiiiieieeeeeeeeeinis 3
ARTICLE IV - HOURS OF WORK ..ottt 4
ARTICLE V - SALARY SCHEDULE ... 7
ARTICLE VI - SHIFT DIFFERENTIAL PAY ... 11
ARTICLE VII - OVERTIME ... 12
ARTICLE VIII - HOLIDAYS ..ottt 14
ARTICLE IX - INCLEMENT WEATHER/EMERGENCIES...........cooooiiii 17
ARTICLE X = SENIORITY oo 18
ARTICLE X1 - VACATIONS . ..t 29
ARTICLE Xl - SICK LEAVE ... . 32
ARTICLE XIII - EDUCATIONAL LEAVE ... ..o 41
ARTICLE XIV - HEALTH AND WELFARE ..o 43
ARTICLE XV - RETIREMENT ... 46
ARTICLE XVI - GROUP LIFE INSURANCE ......ooiiiiiiieceeeee e a7
ARTICLE XVII - LEAVE WITHOUT PAY .o 48

ARTICLE XVIHI - JURY LEAVE ... . 49



ARTICLE XIX - MILITARY LEAVE ... 49

ARTICLE XX - MILITARY TRAINING LEAVE ......ooiiiiiii e 51
ARTICLE XXI - CALL IN TIME ...t 52
ARTICLE XXII - MILEAGE ALLOWANCE ......cooiiiiiice e 53
ARTICLE XXIII - EMPLOYEE EVALUATION....cootiiiiiieeee e 53
ARTICLE XXIV - BULLETIN BOARDS ... ..o 56
ARTICLE XXV = UNION ACTIVITY oot 56
ARTICLE XXVI - DISCIPLINARY ACTION ...ccoiiiiiiiiiiie e 57
ARTICLE XXVII - GRIEVANCE PROCEDURE ..........coiiiiiiiiiiiiii e 59
ARTICLE XXVIHI - ARBITRATION ..ottt 62
ARTICLE XXIX - SAFETY COMMITTEE ... 63
ARTICLE XXX - PROVISION FOR INFORMATION .....cooiiiiiiiii e 64
ARTICLE XXXI - PERSONAL BUSINESS LEAVE ... 64
ARTICLE XXXII - ALTERATION OF AGREEMENT ... 65
ARTICLE XXXII - NO STRIKES OR LOCKOUTS ... 66
ARTICLE XXXIV - LEGAL DEFENSE ... 66
ARTICLE XXXV - SAVINGS CLAUSE ... 66
ARTICLE XXXVI - MANAGEMENT RIGHTS ... 67
ARTICLE XXXVII - BARGAINING UNIT WORK .....ooiiiiiiiiiiiiiii e 67
ARTICLE XXXVIII - EMPLOYER-NURSE COMMITTEE........cooviiiiii 68

ARTICLE XXXIX - CHARGE PAY ... 70



ARTICLE XL = ON-CALL oottt 72

ARTICLE XLI - ORIENTATION AND STAFF DEVELOPMENT .....ccooiiiiiiiiiiiieeeee 72
ARTICLE XLII - STAFF ASSIGNMENTS ... 73
ARTICLE XLII - LIBRARY FACILITIES ... 73
ARTICLE XLIV - PAYROLL DEDUCTIONS ...t 73
ARTICLE XLV - NEW CLASSIFICATIONS. .. ..o 74
ARTICLE XLVI - ANA CERTIFICATION ...t 74
ARTICLE XLVII - ACCOUNTABILITY STIPEND ......ciiiiiiiiiiiiiii e 75

ARTICLE XLVIII - TERMINATION OF AGREEMENT .....ccoiiiiiiiii e 75



VEMORANDUM OF AGREEMENT

In this Agreenent entered into this 18" day of Septenber, 2006
by and between the State of Rhode Island, hereinafter referred to
as the State, and the United Nurses and Al lied Professionals, Local
5019, hereinafter referred to as the Union, the parties agree as
fol |l ows:

PURPOSE

It is the purpose of this Agreenent to carry out the policy of
the State of Rhode Island by encouraging a nore harnoni ous and
cooperative relationship between the State and its enpl oyees by
providing for procedures which will facilitate free and frequent
conmuni cati on between the State and its enpl oyees. By neans of this
Agreenent, thereof, the signatories hereto bind thenselves to
mai ntai n and i nprove the present high standards of service to the
people of the State of Rhode Island, and agree further that high
nmorale and good personnel relations through a stabilized
association relationship are essential to carry out this end.

ARTI CLE | - RECOGN Tl ON

1.1 The State hereby recognizes the Union as the sole and
exclusive Dbargaining agent (for the purpose of
establishing salaries, wages, hours, and all other
conditions of enploynent) for all enployees within the
bargaining wunits covered by this Agreenent. The

bargaining units as of the date of this Agreenent are:
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EE- 1657, Departnent of Education; EE-1696A, RI CLAS; EE-
1700A, Departnent of DHS; EE-1862, URI Student Health
Departnent, RIC Student Health Departnent, CCRl Student
Health Departnent (Warw ck, Lincoln, Providence and
Newport Canpuses); EE-2079, Zanbarano Hospital; EE-2706,
Rl Veterans' Hone.

This agreenent shall apply to each of the bargaining
units set forth above in the same manner as if the
parties entered into separate agreenents with respect to
each unit.

The State agrees that no enpl oyee shall be discrimnated
agai nst, intimdated, or coerced in the exercise of this
right to bargain collectively through the Union, or on
account of his nmenbership in, or activities on behal f of
t he Uni on.

ARTI CLE Il - NON- DI SCRI M NATI ON CLAUSE

The State and the Union agree not to discrimnate in any
way agai nst enployees covered by this Agreenent on
account of race, religion, creed, color, sex or age

physi cal handi cap, sexual orientation or ancestral
origin.

Al reference to enployees in this Agreenent designate
both sexes, and whi chever gender is used, it shall be

construed to include nmale and fenmal e enpl oyees.
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2.4

2.5

2.6

3.1

3.2

The Union shall not discrimnate agai nst any enpl oyee in
the admnistration of this Agreenent because of non-
menbership in the Union
The State agrees that no enpl oyee shall be discrimnated
against, intimdated, or coerced in the exercise of his
right to bargain collectively through the Union, or on
account of his nenbership in or activities on behalf of
t he Uni on.
The State and the Union agree to establish a commttee
consisting of representatives from both sides to
continue to explore affirmative enploynent action and,
if possible, to enter into a Letter of Understandi ng.
Nothing in this agreenent shall be construed so as to
prevent conpliance with any obligation inposed by the
Anericans with Disabilities Act of 1990.

ARTICLE IIl - UNITON SECURI TY AND DUES DEDUCTI ONS
The State Controller shall deduct Union dues and service
charges from the wages of all nenbers within the
respective bargaining unit.
In those bargaining units in which the Union has been

certified as the exclusive bargaining agent, only the
dues for the sole and excl usive bargaining agent shal
be deducted. Menbership in the Union may be determ ned

by each individual enpl oyee



3.3

3.4

4.2

Al'l non-nmenbers of the excl usive bargai ning organi zation
shall pay to the exclusive organization a service charge
as a contribution toward the negotiation and
adm nistration of the Collective Bargai ning Agreenent in
an anount equal to the regular bi-weekly nmenbership dues
of said organization.

The appoi nting authority shall give witten notice to the
President of Local 5019 of those enployees within the
respective bargaining units who beconme eligible for
menbership in the Union.

ARTICLE 1V - HOURS OF WORK

It is hereby agreed that there shall be three (3) basic
wor k weeks as foll ows:
A 35- hour workweek (five consecutive 7 hour days).

A 40- hour wor kweek (five consecutive 8 hour days).

A non-standard wor kweek of an average of at |east 35 hours

per week.
The various classes of positions are hereby assigned to
a basic work week and a class pay grade in accordance
with the foll ow ng schedul e:

Cl ass of Position

Consul tant Public Health Nurse 926
Nursi ng I nstructor 924

Nur si ng I nstructor Supervisor 926
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Physi ci an Ext ender 929

Public Health Nurse 920

Regi stered Nurse 920/ 921

Supervi sing Regi stered Nurse 924/ 925
(General) (Psychiatric)
I nfection Control Nurse 924

It is recognized that there are now ot her work schedul es
peculiar to certain classes of positions, and such
exceptions shall remain in full force and effect. 1In the
event it becones necessary to change the schedul ed work
hours in any area, the parties hereto shall nake every
effort to agree nutually on the hours for such schedul es
and fix the hours subject to the grievance procedure and
arbitration provisions of this Agreenent. Wrk rules and
working conditions wll not be changed until first
di scussed wth the Union. In the event of disagreenent,
changes may be instituted, but subject to the grievance
and arbitration articles herein.
Enmpl oyees who work at |east sixteen hours a week shall
be entitled to fringe benefits on a pro-rata basis,
except retirenent and Bl ue Cross benefits.
Enpl oyees shall be granted a fifteen (15) mnute coffee
break during the first half and the second half of their

wor k day
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4.8

4.9

Duty schedules shall be posted two- (2) weeks in
advance.

No enployee who has perforned work before or after
schedul ed shift hours will have the right or will be
required by the State by reason thereof to take off to
equal i ze his working hours.

When an enployee is required in witing by the
appoi nting authority or his designee to work in a higher
class of position for a period of nore than three (3)
consecutive worki ng days such enpl oyee shall receive the
| onest salary rate of that higher class which wll
provide a pay increase of at |east one step over his
present rate retroactive to the first day of such
assignnent. An enpl oyee may refuse such assignnent if he
does not receive such witten authorization wthin
twenty-four (24) hours. If such is not received, no
enpl oyee shall be disciplined in any manner for refusing
to serve in said capacity.

Ef fective Novenber 29, 1981, when a Charge Duty Nurse is
required to assunme the responsibilities of a supervising
Regi stered Nurse, and when the Departnent confirns that
the Charge Duty Nurse continues to accept the
responsibilities of both positions (Charge Nurse and

Supervi sing Registered Nurse), said Charge Duty Nurse
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will, in addition to being conpensated in accordance
with the provisions of Section 4.8 of the Contract
retain charge pay

ARTI CLE V - SALARY SCHEDULE

It is agreed that all enpl oyees covered by this agreenent
shal|l receive a salary increase as foll ows:
(1) Wages
(a) There shall be an across-the-board base wage increase
of 1.5% effective June 27, 2004.
(b) There shall be an across-the-board base wage increase
of 2.5%effective June 25, 2005, based on wages as of
June 26, 2004.
(c) There shall be an across-the-board base wage increase
of 1.5% effective June 26, 2005.
(d) There shall be an across-the-board base wage increase
of 2.5%effective June 24, 2006, based on wages as of
June 25, 2005.
(e) There shall be an across-the-board base wage increase
of 3.0% effective June 25, 2006
(f) There shall be an across-the-board base wage increase
of 3.0% effective June 24, 2007.
(2) Pay Grade Steps

(a)

Ef fective June 24, 2007, base rate pay steps 13 and 14
as specified wll be added to the follow ng pay

7



5.2

5.3

gr ades:

Pay Gade Step 13 Anpbunt Step 14 Anpunt

920A $67, 379. 00 $68, 592. 00
921A $68, 865. 00 $70, 104. 00
923A $73,353. 00 $74,673. 00
924A $75, 634. 00 $76, 996. 00
925A $77,032.00 $78, 419. 00
926A $82, 431. 00 $83, 914. 00
929A $90, 286. 00 $91, 912. 00

These anmounts will be adjusted pursuant to (1)(f).

(B) Beginning June 24, 2007, an enployee in a pay grade
speci fi ed above who has been at base rate pay step 12 for
one calendar year or nore shall be granted a step
increase to base rate pay step 13. In accordance with
current practice, the step increase to base rate pay step
14 will then be granted one calendar year from the
enpl oyee’ s step 13 salary increase date.

Pr of essi onal Regi stered Nurses may be hired at an appropriate

step within grade based on professional work experience as a

Regi st ered Nurse.

Any newWy hired or pronoted enpl oyee shall receive a one-step

increase at the satisfactory conpletion of the probationary

period and shall receive an additional one-step increase each
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year hereafter wuntil he/she has reached the maxi mum as
required by | aw

An enployee with tenporary status shall receive a one-step
increase after each year of service in his classification
until he has reached the maxi nrum of his grade.

Each enployee shall, with the approval of the appointing

authority, be granted |ongevity according to the foll ow ng

f or mul a:
Per cent age | ncrease
Years of Service on G oss Rate
15 5 %
20 7.5 %
25 10 %

Each enpl oyee who has successfully conpleted a four course
curricul um approved in advance by t he Per sonnel
Adm ni strator, shall be entitled to a one-step pay increnent
next above his/her current base step (or if the enpl oyee is at
maxi mum of the grade, an increnent equal in anmount to the
difference between the last step in the pay range and that
step imredi ately prior to it)

The INCENTIVE |IN SERVICE TRAINING PROGRAM is nodified as

fol |l ows:

1. Persons enployed prior to July 1, 2001 nmay retain or
attain said increment but shall be eligible for only one
such increnment, under the Incentive In-Service Training
Program during the course of his/her enploynment with the

9



State.
2. A person enployed prior to July 1, 2001 nmay becone
eligible for multiple increment paynents under Paragraph
3 by submtting to DOA's Ofice of Training and
Devel opnent a witten form giving up career increnent
retention under Paragraph 1
3. Persons first enployed on or after July 1, 2001 shall be
eligible to earn an wunlimted nunber of additional
increnments during their careers, subject to the
fol | ow ng:
a. FEach earned increnent shall be retained for not
nmore than four (4) years; and
b. Each enployee shall be eligible to earn
addi tional increnents, under the Incentive In-
Service Training Pr ogram by commencing
additional training three years or nore after
final paynment of the previously earned
i ncrenment .

5.7 Salary Scale Appendix A is attached hereto.

5.8 The salary range for each class of position wth the
bargai ning unit shall be amended to reflect the addition of
$750.00 for all enployees within those classifications who
hol d or are awarded a Baccal aureate degree in nursing rel ated

di sciplines. Enployees within those classifications who hold

10



5.9

5.10

or are awarded a WMaster's Degree in nursing related
di sciplines shall receive $2,000.00. No enpl oyee shal
receive both additional anmounts sinultaneously. Cour ses
credited toward the attai nment of the Baccal aureate degree may
not be utilized toward the in-service training curriculum
requi renent of Article 5.6

| f an enployee's classification requires a Master's degree or
Bachel or's degree, he or she shall not be entitled to the
awar d.

When an enpl oyee has received additional conpensation for
whi ch he/she is not entitled, the State shall recover such
overpaynent at the rate of ten (10) percent of the overpaynent
or $100 whichever is |lesser per pay period until the amount of
the overpaynent is fully recovered.

ARTI CLE VI - SHI FT DI FFERENTI AL PAY

6.1 Any shift that starts on or after 3:00 p.m and ends on
or before 8:00 a.m shall receive shift differential pay.

6.2 Any shift that starts on or after 7:00 a.m and ends on
or before 4:30 p.m shall not receive shift differential
pay.

6.3 Any shift that works hours other than those cited above
will be paid shift differential pay for those hours
wor ked between 4:30 p.m and 8:00 a. m

6.4 An enployee required to work on an overtine basis between

11



3:00 p.m and 8:00 a.m shall receive shift differential.
The shift differential shall be seventy ($.70) cents per
hour .

Shift differential shall not apply to enployees who
initiate alternative workweek schedules, which are of a
tenporary duration

ARTI CLE VII - OVERTI ME

It is agreed that when it beconmes necessary for the
efficient conduct of the business of the State, an
appoi nting authority may direct or authorize overtine
wor K.

Overtine work shall be defined as the required
performance of work in excess of the established
wor kweek.

Conmpensation for overtine work shall not be paid to
enpl oyees in the non-standard category.

Time and one-half shall be paid in each or any of the
foll ow ng instances, and each instance shall not be
dependent on any other instance, but there shall be no
duplication or pyramding of overtine: Al work
performed in excess of forty (40) hours and, in those
cl asses of positions in which it is applicable, all work
performed in excess of thirty-five (35) hours in any

week

12
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Whenever an enployee is required to work on a holiday
which falls on his reqgularly scheduled work day, he
shall be credited with the nunber of hours in his
of ficial work schedule for that day, plus the nunber of
hours actually worked at the rate of one and one-half
tinmes.

Overtinme work is to be made a matter of record and
distributed fairly and equitably anong enpl oyees capabl e
of performng the work in their respective division and
class of position. A record of overtine work will be
furnished the Union at the close of each pay period.
Hours credited for sick | eave shall not be considered as
time worked for the purpose of conputing overtine.

Any enpl oyee who has perfornmed work in excess of their
schedul ed 40- hour wor kweek may request conpensatory tine
inlieu of cash paynent (both at rate of tine and one-
hal f). If such request is approved, the discharge of
such conpensatory time nust be scheduled and cannot
require the use of overtinme work by other enployees to
cover said absence. 1In any event, the accunul ation of
such conpensatory time cannot exceed a total of 80 hours
of conpensatory tine. Such conpensatory tinme cannot be
carried fromone cal endar year to another. Conpensatory

tinme shall either be used or paid at the end of the

13
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cal endar year.

The State agrees that prior to "Freezing-1n" an enpl oyee
to a second consecutive shift, the responsible agency
authority will exhaust the voluntary overtinme |ist which
exists for that particular facility. Should the
af orenenti oned procedure fail to produce a vol unteer
then the State will assign the overtine to the | east
senior Nurse on duty fromthe previous shift, provided
however, that each subsequent assignnent requiring that
an enpl oyee be "frozen-in" shall be assigned on the
basis of inverse seniority, rotating each tinme anongst
t he enpl oyees fromthe previous shift who were on duty
on the day which the overtine was required

No enpl oyee shall be allowed/required to work nore than
16 consecutive hours without a break |asting at |east 8
hours, except in a declared energency.

ARTI CLE VIII - HOLI DAYS

The follow ng shall constitute the official holidays:
New Year's Day

Martin Luther King Day

Menori al Day

| ndependence Day

Vi ctory Day

Labor Day

14
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8.3

8.4

Col unbus Day
Vet erans' Day
Thanksgi vi ng Day
Chri st mas Day
Any day on which a general election of State officers is
hel d as El ection Day.
Any day which the Governor shall appoint as a holiday
Any day which shall be, hereafter appointed by the
CGeneral Assenbly to be holiday.
The State agrees that in the event that the Legislature
abol i shes any of the aforenentioned holidays, enployees
covered by this Agreenment shall be extended a paid
personal day in place of the abolished holiday. |If the
CGeneral Assenbly should restore the abolished holiday or
add a new holiday in place of the abolished holiday, the
addi tional personal |eave days would be w t hdrawn.
Each enpl oyee shall be entitled to tinme off at his
regular rate of pay for the holidays specified above
when such holidays fall on his regularly schedul ed work
days, and he shall be credited with the nunber of hours
in his official work schedule for that day.
If a holiday falls on one of an enployee's regularly
schedul ed days off; he shall be credited with the nunber

of hours for one day in his official work schedule. The

15



8.5

8.8

8.9

hours so credited shall not be used in the conputation
of overtinme.

If a holiday falls on a regularly schedul ed workday
wi thin an enpl oyee's vacation period, the enpl oyee shal
not be charged annual |eave for his absence on that
dat e.

Hol i day work shall be rotated.

If a holiday is observed while a Registered Nurse is on
a sick |leave or vacation |eave (annual paid |eave)
he/ she shall receive his/her holiday pay and the day
wi Il not be charged agai nst the annual | eave.

Whenever an enployee in a standard work week (35 hours
or 40 hours weekly) or non-standard enpl oyee works on a
holiday which falls on their regularly schedul ed work
day, they shall be credited with the nunber of hours in
their official work schedule for that day, plus the
nunber of hours actually worked. The hours actually
wor ked shall be conpensated at the rate of one and one-
half times. This provision as it applies to non-standard
enpl oyees shall be effective upon ratification of the
contract.

The parties agree that for the purposes of Holiday pay
under Section 8.4 of this Article the Christnmas and New

Years' Day holidays shall be observed on Saturday or

16
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Sunday in those years when such holidays fall on
Saturday or Sunday rather than on Monday as provided for
by R1.GL. 25-1-1 et. Seq. The parties further agree,
that when such holidays fall on Saturday or Sunday
enpl oyees who woul d have ot herw se received holiday pay
for working on Mnday, if the holidays were being
cel ebrated on that day, shall not receive such pay but
shal|l receive their regular rate of pay for that day.
This provision shall not apply to enployees whose

regul arly schedul ed workweek i s Monday through Friday.

ARTI CLE | X - | NCLEMENT WEATHER/ EMERGENCI ES

In the event that the Governor or designee determ nes
that an energency situation exists and as a result makes
a public declaration that an energency exists or that
State offices are closed, the follow ng provision shal
appl y:
The Departnent of Adm nistration shall determ ne a single
designated starting tinme of the emergency.
Enpl oyees who are either allowed to | eave their work pl ace
early or are excused from traveling to work shall be
allowed to discharge vacation |eave, personal |eave or
sick | eave. An enpl oyee who elected to discharge sick
| eave may discharge up to a nmaxi mumof two (2) sick days

per cal endar year for such events.

17
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Enpl oyees who are required to remain at their place of
work or to travel to work shall be conpensated at the rate
of time and one half for each hour worked commenci ng at
the designated starting time of the energency as
determ ned by the Departnent of Adm nistration

ARTI CLE X - SENIORITY

Primary seniority shall be defined as the total |ength
of service in the current class of position. Secondary
seniority shall be defined as the total Ilength of
service in all other classes of positions in the
bargai ning unit including the current class of position.
Secondary seniority shall be applied as follows in al

cases of layoff: In the event that a nenber of the
bargaining unit is laid off and cannot bunp another
enpl oyee in the affected classification, that enployee
woul d be able to use secondary seniority to bunp into
a different classification, provided that the enpl oyee
had been enployed in that classification. The enployee
may utilize the total length of service in the current
classification plus the total |length of service in the
classification(s) into which the enployee elects to
bunp. Meaning that an enployee who held a position in
grade 926, for exanple, is laid off and fornerly held

positions in pay grade 924 the enployee would be able

18



10. 2

10. 3

10. 4

to count his/her length of service in the 926 position
as well as the total length of service in the 924
positions. In the event that the enployee was unable to
bunmp in the next lower pay grade but is able to bunp
into the registered nurse class the enpl oyee woul d be
able to utilize his/her total length of service in al
classifications which the enployee held in the
bar gai ni ng unit.

It is hereby agreed that the parties hereto recognize
seniority in all cases of shift preference, pronotions,
transfers, floats, relief assi gnnents, t enporary
assignnents of sixty days or nore within the sane unit,
days off, wvacation tinme, layoffs, and recalls.

I ncl usi on of pronotions above is qualified by Section
10. 11

Seniority is defined as the length of enploynment in
State service in any of the classifications covered by
this contract. Seniority is not transferable from other
bar gai ni ng units not covered by this Agreenent.

The appropriate personnel office shall prepare and
forward to the President of Local 5019 a seniority list.
Said seniority list will show the enpl oyee's nane, class
of position, and seniority. Seniority lists shall be

revised annually and shall be posted on approved

19



10.5

bul l etin boards.

(A) Posting. Al new and vacant positions shall be
posted on a centrally located bulletin board wi thin each
facility for a period of seven (7) cal endar days prior
to the expiration of the posting period. Enpl oyees
applying for such positions shall nake a request in
witing to the Personnel Oficer not later than three
(3) days after the posting period. Upon receipt of a
transfer request, a copy shall be sent to the designated

| ocal officer.

(B) The State agrees that during the life of this

Agreenent, all transfers or pronotions shall be
conpleted and the registered nurse placed in the
new position as soon as possible but not later than

five pay periods fromthe granting of the position.

(© Transfers. Enmpl oyees may bid for new and vacant

positions of a simlar classification title within
an individual unit*, and it will be granted on the
basis of seniority. In the event there are no
bi dders fromw thin the individual unit*, it wll
be filled by the bidder of a simlar class from
ot her individual units* covered by this Contract on
the basis of seniority. Transfers fromone unit to

another unit will be limted to one nove every six-

20
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(6) nonths, unless nutually agreed upon by the
parties to this Contract. Al'l applications for
| ateral transfer shall have a personal interview by
t he enpl oyer.
Layoffs. Two (2) weeks notice of |ayoff shall be given
to the enpl oyee(s) so affected and to the Union. Should
it becone necessary to |ayoff enployees, the State wll
make every reasonable effort to place these enpl oyees
i n conparabl e vacant positions within State service. |If
such placenents are not available, the affected
personnel shall be placed on a preferential re-
enpl oynent list. An enployee whose job has been
abol i shed and/ or who has been |aid-off shall have the

right to bunp as foll ows:

1) A laid off enployee nust bunp the |east senior

enpl oyee on his/her shift, in his/her individua
unit, and in his/her status. (For the purposes of
Article 10.6 status neans full tine or part tine.)

If there is no such enpl oyee:

2) A laid off enployee may el ect any of the foll ow ng

options within their individual unit:
a) Bunp | east senior enployee on the sane shift
ot her status

b) Bunp | east senior enployee on other shifts

21



sane status
c) Bunp | east senior enployee on other shifts
ot her st at us. If there is no such enpl oyee,
the procedure in 10.6(3) shall apply:
3) A laid off enployee may el ect any of the foll ow ng
opti ons:
a) Bunp | east senior nenber of the bargaining
unit sane shift other status
b) Bunp | east senior nenber of the bargaining
unit on the other shifts sane status
c) Bunp | east senior nenber of the bargaining
unit on the other shifts other status.
d) Bunp the | east senior nenber of the bargaining
unit sane shift sane status
A bunped enpl oyee shall have the sanme rights as a laid
off enployee. Laid off enployees who have pernanent
status in nore than one classification shall exercise
bunping rights in accordance with the foregoing first
using their primary classification. |f they are unable
to bunp using primary classification, they nmay exercise
bumping rights in accordance wth the foregoing using
their secondary classification. The parties agree to nake
expedited arbitration w thout going through grievance

procedure, the exclusive procedure for resolving disputes
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10.7

10. 8

10.9

10. 10

over layoff, bunping and recall. Individual units shal
be: Division of Developnent Disabilities, Zanbarano
Hospital, Veteran's Hone, URI, RIC, CCRI, Departnent of
Human Servi ces, and the Departnment of Educati on.

In the event of layoff, the followng order shall be
i nstituted:
a) probationary status
b) | east senior permanent status
In the event of recall, the followi ng order shall be
i nstituted:
a) statutory status
b) permanent status
C) probationary status

A probationary period shall not be required in the event
of denoti on.

Any enpl oyee who holds full status and has been laid off
shall have his nane placed on an appropriate re-
enpl oynent list for three (3) years from the date of
termnation. Seniority shall accrue to such enpl oyee
while on said re-enploynent |ist.

Recal | notices shall be sent by certified mail, return
recei pt requested. Unpaid sick |eave and personal |eave
accruals as of the date of the lay off will be frozen

for three (3) years fromdate of |ayoff.
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10. 11 Pronotions shall be awarded by the appointing authority

on the basis of qualification such as education, work

performance, and experience. Seniority shall contro

when qualifications as specified in the foregoing are

relatively equal

(A)

(B)

(O

Pronotions shall be made w thin the bargaining unit
wherein the vacancy exists fromthe top three (3)
State seniority enployees on the certified
pronotional list. |If there are |less than three (3)
eligible enpl oyees fromw thin the bargaining unit
on said certified list, an appoi ntnent nay be made
from anong those certifi ed.

Were no list exists for certification, a
legitimate effort wll be made to fill the vacancy
from within the bargaining unit, such effort to
i nclude a personal interview, but the State shal
not be required to select fromwthin said unit.
New y hired enpl oyees or pronoted enpl oyees shal
serve a probationary period as required by |aw,
during which time the appointing authority shal
report to the Personnel Adm nistrator every sixty
(60) days concerning the work of the enployee; and
at the expiration of the probationary period,

unl ess the appointing authority files with the
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Personnel Adm nistrator a statenent in witing that
the services of the enployee during the
probationary period have not been satisfactory and
that it is desired that he not be continued in the
service, he shall receive permanent status in his

cl assification

10. 12 Any enployee may be dism ssed w thout recourse during

10. 13

the probationary period for reasons relating to the

enpl oyee's qualifications or for the good of the

service. It is intended that "probationary period" in

t he above sentence shall nean the original probation and

shall not apply to the probationary period served after

a pronotional appoi ntnent.

Seniority shall be considered broken for the follow ng

reasons only:

a)

b)

c)

d)

f)

When an enpl oyee has been di scharged for just cause,
Wen an enployee voluntarily termnates his
enpl oynment from state service,
VWen an enployee fails to respond to a recall
noti ce,
When an enpl oyee fails to renew a | eave of absence,
When an enpl oyee engages in other work w thout

aut hori zation while on | eave of absence,

When an enployee is laid off in excess of three (3)
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10. 14

10. 15

consecutive years,
Enpl oyees in the bargaining unit enployed on a part-
time basis shall accrue seniority on a pro-rata basis
according to hours worked.
The Uni on recogni zes the State's right to reorgani ze.
The followi ng paraneters shall be followed by the
parties when reorganization is necessitated by an
Executive Order or |egislation.
The State shall notify the Union President at |east
fifteen (15) cal endar days in advance of
notification to bargaining unit mnmenbers of its
intention to reorganize.
The Union and the State shall neet imediately to
review and discuss the State's plan for such
reorgani zation and any proposed alternatives or
changes.
That plan shall include a thirty-day notification to
the affected enpl oyees.
Affect ed enpl oyees who have no avail abl e assi gnnents
within their classification nay be offered vacant
positions which the State intends to fill and which
have been post ed by seniority, in other
classifications which they are qualified and able

to fill, including positions of equal pay and
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positions in | ower classes w thout |oss of pay
Affected enpl oyees shall be given the right to bid
on new assi gnnments or exercise bunmping rights to a
position in an equal or lower class within the
facility in accordance with Article 10. (Exanple:
an affected Zanbarano enpl oyee may only bunp within
Zanbarano but not outside of Zanbarano.) The
enpl oyee ultimately bunped shall take whatever
conpar abl e assi gnnent or vacancy is avail abl e.

I n cases where an entire operation is noved from one
| ocation to another all affected enpl oyees will be
re-depl oyed with the operation.

In the event that the nunber of enpl oyees affected
by reorgani zati on exceeds the nunber of avail able
assignments or vacancies, any layoffs wll be
governed by Article 10.6 and 10.7.

Assi gnnent of bargaining unit work: No grievance
shall be filed or supported by the Union alleging
that bargaining unit work previously perforned
within a 5019 bargaining unit has been assigned
outside of such bargaining unit pursuant to the
i npl ementation of a reorgani zation, unless it is in
conj unction W th a request for a Uni on

representation issue as a result of such
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10.

11.

reorgani zation. A grievance filed in conjunction
with a request for Union representation would be
held in abeyance by the parties until an official
decision is issued by the Labor Board or the inter
union dispute is resolved through an alternative
di spute resolution procedure. In no event shall
the union seek nullification of the reorganization

as a renedy for such grievance. This section shal

be operative only wth regard to | abor
or gani zati ons whose col l ective bar gai ni ng
agreenents contain simlar |anguage. Not hing in
this Section 8 shall prevent the Union from

subsequent |y pursuing issues under Article 37 based
on nullification of the reorganization plan or
ot her such drastically changed circunstances.

Recl assification of existing bargaining unit
cl assifications nmust be done through negotiations
bet ween the parties.

Any changes in shifts and/or days off only shall not
constitute reorganization under this Article and
nmust be done under Article 4 of this Agreenent.
This Article 10.15 neither enlarges nor di m nishes
the State's right if any, to reduce the conpl enent

of bargaining unit nurses and to replace themwth
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11.

11.

1

2

non- nurse persons outside of the bargaining unit.

In the event there is a dispute between the State
and the Union over whether reorganization under
this Article is being used for that purpose, no
provision of Section 8 wll bar the Union from
raising this issue as an alleged grievance under
Article 37. In addition, this Article 10.14 neither
enl arges nor dimnishes the State's right, if any,
to redesign work or work schedul es.

ARTI CLE XI - VACATI ONS

No enployee shall receive any vacation until such
enpl oyee has conpleted thirteen (13) bi-weekly pay
peri ods, but vacation credits shall accrue during such
tine.

On January 1st of each year, enployees shall receive
vacation hours in accordance wth the follow ng
schedul e. The hours which are designated as up-front
hours shall not be subject to the accrual fornula.
The balance of an enployee's vacation entitlenment
shall be subject in accordance wth the follow ng

f or mul a:

Up- Fr ont Hour s Subj ect

Days to Accrual Tot al
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Years of Service NS/35 40 NS/ 35 40 NS/ 35 40

1) At least six (6)
Mont hs but not
more than five
(5) Years 14 16 56 64 70 80

2) At least five (5)
Years but not nore
than ten (10)
Year s 14 16 91 104 105 120
3) At least ten (10)
Years but not nore
than fifteen (15)
Year s 28 32 98 112 126 144
4) At least fifteen
(15) Years but not
nore than twenty
(20) Years 28 32 112 128 140 160
5) At least twenty (20)
Years but not nore
than twenty-five (25)
Year s 63 72 119 136 182 208
6) Twenty-five (25) years
or nore 63 72 133 152 196 224
11.3 When the service of an enployee shall be term nated by
resignation, death, dismssal, or otherwse, if such
enpl oyee shall not have used actual vacation tinme
equal to his vacation credits, such enployee or his
estate shall, on such termnation be entitled to
receive full pay for each hour of vacation to his
credit as of the date of term nation
11. 4 Enpl oyees shall submt requests for annual |eave on or
before April 1st. Appropriate Departnent Directors or
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11.5

11.6

11.7

11.8

their designees shall, by My 15th, assign and post
annual |eave in accordance with seniority within each
classification in each working area. Failure on the
part of the Departnment Director or his/her designee to
grant vacation requests by the May 15th deadline shal
constitute automati c approval of the vacation requests
Each enpl oyee shall be allowed to take at |east two (2)
consecutive weeks of vacation at some tine during the
cal endar year.

Shoul d a question arise between enployees as to when
their vacation wll be taken, the senior enployee
shal | have preference.

Enpl oyees may be allowed to carry over from one year
to another not nore than the vacation tinme accrued and
credited in tw years, provided however that the
vacation carried over in excess of one year’s accrual
anount shall not be subject to cash out under Article
10. 3 or other provision of contract or statute

Enpl oyees shall accrue vacation | eave according to the
fol |l ow ng schedul e:

ACCRUAL FORMULA
HOURS SUBJECT TO ACCRUAL

YEARS OF SERVI CE NS/ 35 HOURS 40 HOURS % ACCRUAL

0-5

56 64 . 0308
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5 -10

10 -15

15 -20

20 -25

OVER 25
11.9
12.1

91 104 . 0500

98 112 . 0538
112 128 . 0615
119 136 . 0654
133 152 . 0731

| f an enployee is sick on a regularly schedul ed wor kday
within an enployee's vacation period, the enployee
shal | be charged sick | eave rather than annual | eave.

The appointing authority may require a physician's
certificate or other satisfactory evidence in support
of any such request.

ARTI CLE XI'I - SICK LEAVE

Sick leave with pay shall be granted to enployees
covered by this Agreenment. Sick leave with pay is
hereby defined to nean a necessary absence from duty
due to illness, injury, or exposure to contagious
di sease and may include absence due to illness or death
in the imediate famly of the enpl oyee (per death) or
necessary attendance upon a nenber of the inmmedi ate
famly who is ill, subject to the provisions of Section
5.0623 of the Personnel Rules in effect at this tine.
The definition of "Immediate Famly" for the purpose of
sick |eave and bereavenent |[|eave, shall include

donmestic partners of the same or opposite sex who have
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12. 2

12. 3

12. 4

lived in the sane household for at |east six (6) nonths
and have made a commtnent to live as a famly. Sick
| eave with pay for attendance upon a nenber of the
famly is limted to ten (10) working days in any
cal endar year.

Enpl oyees whose basic work week is thirty-five hours or
in the non-standard category shall accrue four hours
for each bi-weekly period of service; enployees whose
basic work week is forty hours shall accrue five hours
for each bi-weekly period of service.

When the total accunulation shall anmount to 875 hours
(125 days) for an enployee assigned to a thirty-five
(35) hour schedul e or a non-standard schedul e and 1000
hours (125 days) for an enployee assigned to a forty-
hour work schedule, no further credit shall accrue
until the total shall have been reduced to |ess than
the maximum A full tine enpl oyee who assunes a part-
time position shall be entitled to maintain accrued
sick time hours in excess of the maxi num accrual for a
part-time enployee, however, the nurse will not be
permtted to accrue additional sick tinme until such
time as his/her total sick tinme accrual falls bel ow the
maxi mum al l otted for a part-tinme enpl oyee

When the service of an enpl oyee shall be term nated by
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12. 5

12. 6

retirenment (mandatory, voluntary, or involuntary), or
deat h, such enployee or his estate shall be entitled to
receive full pay for each hour of accrued sick |eave to
his credit as of the date of term nation according to
the follow ng fornul a:

A 35-hour a week enployee or a non-standard
enpl oyee shall be entitled to receive full-pay for 50%
of all accrued sick |eave over 390 hours, up to and
i ncluding 630 hours, and 75% pay for all accrued sick
| eave over 630 hours up to and including 875 hours.

A 40-hour a week enployee shall be entitled to
receive full pay for 50%of all accrued sick | eave over
468 hours up to and including 720 hours and 75% pay for
all sick | eave over 720 hours, up to and includi ng 1000
hours.

The appointing authority nust require a physician's
certificate or other satisfactory evidence for each
sick leave with pay if the enpl oyee has di scharged nore
than three (3) consecutive days of sick leave in a
cal endar year.

In the event of death in the enployee's famly, the
enpl oyee shall be entitled to absence with full pay for
three (3) days not chargeable to the enployee's sick

| eave accunul ati on. Fam |y nenbers include: husband,
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12.

7

1

wife, child (including foster child), nother, father,
si ster, br ot her, nmot her -i n-1 aw, father-in-1|aw,
gr andnot her, grandfather, grandchild, domestic partner
and other famly relative residing in the enployee's
household. Any additional days required will be charged
to annual |eave or personal |eave. If the enpl oyee
needs sick leave, it must be in accordance with the
provisions of Article Xl (Sick Leave).
Si ck Leave Bank
The State and the Union agree to establish a Sick
Leave Bank Commttee who shall be responsible to
admni ster a Sick Leave Bank in each of the bargaining
unit covered by this Agreenent. Those sick |eave
banks that were in existence as of January 26, 2001
shall remain in existence until exhausted.
The Sick Leave Bank Committee shall be conposed of
four nmenbers, two (2) of whom shall be appointed by
the President of the Union and two (2) by the State.
The Sick Leave Bank Committee shall establish the
rul es and procedures to be used by enpl oyees who have
contributed to the Sick Leave Bank. Decisions of the
Sick Leave Bank Commttee to grant sick |eave bank
days shall be by mpjority vote, shall be final and

shal | not be subject to the grievance and arbitration
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provi sions of the contract.

The foll ow ng provisions nust be included in the rules

and procedures adopted by the Sick Leave Bank

Conmittee.

A

The Commttee nust review the sick |eave
utilization of any nenber of the Sick Leave Bank
who applies for sick |eave from the bank. Sick
| eave will not be granted to an applicant with
evi dence of prior sick | eave abuse in his or her
personnel file or attendance record. Pri or
utilization of sick |eave does not by itself
i ndi cate sick | eave abuse.

The Commttee nust require adequate evidence of
catastrophic illness or injury, which is not job-
related, of an enployee only (not any famly
menber) .

The maximum anount of sick |eave that the
Committee may grant shall be 480 hours per
enpl oyee assigned to a forty (40) hour workweek
and 420 hours per enployee assigned to a thirty-
five (35) hour work week. Hours granted shall not
exceed the total hours available in the Bank.
Enpl oyees nust nake contributions to the Sick

Leave Bank on January 2 of each cal endar year.
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Any enpl oyee who does not nmake a contribution to
the Bank shall not be eligible to apply to the
Bank for any sick | eave.

E. Menbers of the bargaining unit who wish to be
eligible to apply to the Bank for sick | eave shal
contribute eight (8) hours of sick leave if
assigned to a forty (40) hour work week and seven
hours of sick leave if assigned to a thirty-five
(35) hour work week.

F. An enployee who applies to the Sick Leave Bank
must have wused all available accrued and
accunul ated | eave includi ng vacati on and personal
| eave.

G Part-tinme enployees may participate on a pro rated
basi s.

Any unused sick | eave remaining in the Sick Leave Bank

on Decenber 31 shall not be carried forward into the

next year.

| f during the cal endar year the Sick Leave Bank falls

below three fifty (350) hours, the Sick Leave Bank

Conmttee may solicit additional contributions of one

additional day (8 hours or 7 hours) from those

enpl oyees who nmade a contribution on January 2 of that

cal endar year.
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12. 8

b)

c)

Maternity Leave. Pregnancy |leave will be granted under
the same conditions as sick |leave is granted under this
Agreenent. The commencenent, duration, and expiration of
such |eave shall be determned on the basis of the
pregnant enpl oyee's physi ci an.
At the expiration of nmaternity |eave, the enployee
shall be returned to the position from which she is
on |l eave at the sanme step of the then current range
for her class of position.
It is agreed that pregnant enployees who have
exhausted their sick | eave accruals, or who decline
to utilize their sick leave, shall be granted a
maternity |eave w thout pay. A pregnant enpl oyee
shall submt witten notification to the appointing
authority of the anticipated duration of the
maternity | eave at |east two (2) weeks in advance, if
possi ble of the commencenent of the |eave period.
Leave shall be granted for a period of not |ess than
three (3) nonths nor nore than twelve (12) nonths and
may be extended by nutual consent, and an early
return by the enpl oyee may be nade upon conpl eti on of
a mnimm of three (3) nonths and witten notice of
thirty (30) days to the appointing authority

A pregnant enpl oyee shall not be required to commence
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her maternity |leave prior to childbirth, unless she
can no longer satisfactorily perform her job duties
and her continuance at work does not deprive her
fell ow enpl oyees of their contractual rights.

12.9 Wenever an enpl oyee shall be absent fromhis duties and
receiving conpensation as provided in the W rker's
Conmpensation Laws, he shall be granted sick leave in
accordance with the rules applicable thereto in an
anount not to exceed his regular conpensation.
Deductions from accunul ated credits shall be applied
only to that part of his salary which is paid as an
addition to Wirrker's Conpensation paynents, and the
total of the two shall not exceed the regular salary for
a given pay period. Annual |eave credits may be applied
in the sane manner. When such absence shall not be
covered by sick leave or annual |eave, it shall be
deened to be leave wthout pay. If it shall be
determ ned during the Wrker's Conpensation proceedi ngs
that the injury resulted froma physical assault arising
out of the regular course of enploynent, the enpl oyee's
| eave shall not be reduced for the first twenty-six (26)
weeks of the disability arising from such an assault.
During the twenty-seventh (27th) week and thereafter,

for the duration of the enployee's disability,
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12.10

12. 11

deductions fromaccunul ated credit shall be applied as
i ndi cat ed above.

Any enpl oyee whose enpl oynment requires exposure to Xx-
rays or other unusual enploynment hazard shall be granted
special sick |leave credits not to exceed 120 hours in a
cal endar year if he is a 40 hour enpl oyee or 105 hours
in a calendar year if he is a 35 hour or non-standard
enpl oyee. Such sick | eave credits shall be avail able and
sick |l eave granted upon witten recomrendati on by the
appropriate appointing authority to the Personnel
Adm nistrator that it has been determ ned by bl ood tests
or other approved nethod and supported by a statenent
from a qualified physician that the health of the
enpl oyee required such sick | eave to permt recuperation
from exposure to such occupati onal hazards

If an enployee becones physically unable to perform
hi s/ her work assignnment, the enployer will nake an
effort to provide the enployee with an assignnent within
the enployee's capabilities and appropriate to the
enpl oyee's classification requirenent. The enpl oyer
shall nmeet wth the affected enployee and the Union
within five (5) days of the request to return to work to
develop the limted duty contract. |In the event that

agreenent is reached the enpl oyee shall be returned to
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13.

1

A

work in accordance with the terns of the limted duty
contract, such return shall be within ten (10) days
after the agreenent is reached.

ARTI CLE XI'I'| - EDUCATI ONAL LEAVE

Enpl oyees may be required by the adm nistration, from
tinme to tinme, to attend conferences, neetings, public
heari ngs, workshops, forums, |I|ectures, discussion
groups, state sponsored educational offerings, and any
ot her assenblies of professional interest. Enployees
may also initiate requests to attend such events. The
granting of such request is the prerogative of the
Director or his/her designee. Wen such requests are
consi dered appropriate, they wwll be granted fairly and
equitably to enployees within the bargaining unit in
accordance with job-rel atedness. Every effort will be
made by the Departnent to insure consistency in
granting of these leaves with pay, and they nmay be
subject to review by the Joint Commttee.
Educati onal program benefits, leading to the
att ai nnment of a degree in nursing related
di sciplines, shall be available to all nenbers of the
bargaining unit on a senmester basis. Appl i cations
for educational I|eave shall be submtted to the

appropriate departnment official thirty (30) days
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prior to the commencenent of the course.
Notification of approval shall be mde to the
individual wthin fifteen (15) days of course
commencenent .

Rei mbur senment to the individual for costs of tuition
books, and other direct course-related costs of the
approved course shall be made to the individual upon
verification of satisfactory conpletion of the
course. Satisfactory conpletion shall be a C grade
or higher in any course and shall be verified by
official notification fromthe coll ege registrar.
All texts required for said course and paid for by
the State shall acconpany the verification of the
course and shall becone State property.

The education program benefits shall be funded by the
State in an anount not to exceed twenty thousand
dol | ars ($20,000) per fiscal year.

Cour se di sbursenment shall be equitable and fair and
shall be intended to benefit the greatest nunber of
i ndividuals (enployees) as practicable. Cour se
distribution shall be in accordance with seniority
provi si ons.

Enpl oyees shall be allowed to attend courses only

during hours outside of or other than the enpl oyee's
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14.

14.

1

2

nor mal wor ki ng hours.

G Enmpl oyees shall be allowed to attend courses, which

wll benefit and enhance their capabilities and

enpl oynent as a Regi stered Nurse.

H. No surplus of this educational appropriation may be

carried forward into another fiscal year.

ARTI CLE XI'V - HEALTH AND WELFARE

The State will naintain the current Health Benefits Pl an
t hrough the expiration of this agreement on June 30'"
2008.
On and after effective date of this agreenent, and for
at least through the expiration of this agreenent, the
State will offer to unionized active State enpl oyees a
product such as Blue Cross Healthnate Coast to Coast
and/or United Health Care’s Choice Plus (Nationw de) or
a substantially equival ent package of benefits delivered
through a PPO An indemity plan (e.g. Cassic Blue)
will no | onger be offered.
The parties shall consider nodest health care plan
desi gn changes, to be effective June 25, 2006, that
wi |l provide additional savings in the overall cost of
the prem um which would allocate slightly nore costs to
the direct users, which at a mninmum shall inplenent

i ncreases in Energency Room co-pays from $25.00 to
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$30. 00 and Urgicare co-pays from $10.00 to $15. 00.
Effective June 25, 2006, enployees shall contribute
toward the cost of health care coverage in the anobunt
equal to 2.5% of base wages and 0.5% of other wages.
Said anmounts shall be via payroll deductions.

The enpl oyee waiver will be increased from $1,300 to
$2, 000 effective January 1, 2002.

Enpl oyee Drug Co-Pay The enpl oyee drug co-pay shall be

as foll ows:

Dat e Ceneric Formul ary Non- f or mul ary
Jan. 1, 2002 $5. 00 $10. 00 $20. 00
Jan. 1, 2003 $5. 00 $11. 00 $25. 00
Jan. 1, 2004 $5. 00 $12. 00 $30. 00
The State will explore the feasibility of offering a
drug mail order program which will be |ess expensive

for both the State and t he enpl oyees.

These changes supersede any conflicting provision of
Article 12 of the Agreenent and the Suppl enental
Agr eenent .

The State will provide on a fully paid basis, Delta
Dental Level 1, or its equivalent. The State wll
provide, on a fully paid basis, Delta Dental Level II
individual or famly plan as applicable or its
equivalent. The State will provide Delta Dental Leve

IV or its equivalent. Coverage shall be increased from
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14.9

14. 10

14. 11

$800 to $1, 200 under the dental programto be effective
upon the expiration of the current dental program

The State will provide, on a fully paid basis, a Vision
Care, or benefit plan.

The State agrees to continue to pay full costs of all
benefits |isted above for all enpl oyees covered by this
Agreenent who are on a layoff not l|asting nore than
three (3) nonths.

The parties recognize the desirability of light duty
assignnments as a neans of returning injured workers to
productive enploynment. The director and/or her/his
designee in agreenent with the | ocal union shall define
and assign transitional enploynent for enployees who
have job related injuries which prevent or limt
performance of full job duties and responsibilities
within the followng paraneters: Based upon clearly
defined nedical verification, the parties shall nodify
the tasks of the enployee including job task, hours,
shift and/or work l|ocation, to provide transitional
enploynment in order to accomopdate the enployee's
injury. If no transitional enploynent is available in
the enployee's classification; the enployee nmay be
of fered work outside her/his classification on a limted

basis with approval of the |local union. The transitional
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enpl oynent for such enployees shall be reviewed on a
regul ar basis. The review interval shall be agreed upon
by the | ocal union involved, the appointing authority,
and the enployee. The transitional enploynment period
shal | not exceed six (6) nonths unless nutually agreed
upon by the local wunion involved, the appointing
authority, and the enpl oyee with nedi cal docunentation.
I f the enpl oyee cannot return to her/his classification
and/ or assi gnnment based upon nedical verification after
attai ning maxi num nedi cal inprovenent, the state shal
attenpt to assist themw th other enpl oynent, education
or training in state service within the bargaining unit
in accordance with the Contract and the W rker's
Conpensation Laws. If the injury is not job related and
t he enpl oyee requests to return to work, the appointing
authority upon receipt of nmedical verification that the
injured enpl oyee can performlimted tasks in his/her
classification, subject to the needs of the departnent
may nodify the tasks of the enpl oyees' normal assignnent
to enable the enployee to return to work. Any such
transitional enployee will not displace any bargaini ng
unit nmenber while participating in the program

ARTI CLE XV - RETI REMENT

15.1 Enpl oyees shall receive a pension in accordance wth
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16. 1

16. 2

applicabl e | aw.

B.

ARTI CLE XVI - GROUP LI FE | NSURANCE

It is agreed that all new enpl oyees shall be eligible to
participate in the State Enpl oyee's G oup Life Insurance
Program as established by 36-12-6 of the General Laws of
1956, as anended.
The follow ng provisions of the insurance program are
set forth herein: Each new enployee wll be
automatically covered unl ess such enpl oyee designates in
witing that he desires not to be insured.

Each covered enpl oyee will be provided with an anount

of group life insurance equal to the anmount of his

annual conpensation taken to the next higher nmultiple

of one thousand dollars ($1,000) plus an equal anount

of group accidental death insurance wth di smenbernent

cover age.

Each such anmounts of insurance wll be

reduced by one percent (1% hereof at the

end of each calendar nonth follow ng the

date the enpl oyee attains the age of sixty-

five (65) years until the anmount of such

i nsurance reaches twenty-five percent (25%

of the coverage in force inmediately prior

to the enployee's sixty-fifth (65th)
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17.1

17.2

17.3

bi rt hday

The cost to the enpl oyee of such insurance
shall not exceed the rate of twenty-five
cents ($.25) bi-weekly for each one
t housand dollars ($1,000.00) of his group
life insurance.

Upon an enployee's termnation from State
service, the policy nay be converted to an
i ndi vidual policy of life insurance at
standard rates.

ARTI CLE XVI | - LEAVE W THOUT PAY

It is agreed that, upon witten application, an enpl oyee
may be granted a | eave wi thout pay, not to exceed siXx
mont hs, subject to renewal, for reason of personal
illness, disability or other purpose deened proper and
approved by the appointing authority and the Personnel
Adm ni strator.

At the expiration of such | eave, the enployee shall be
returned to the position fromwhich he is on |eave at
the sanme step of the then current range for his class
of position.

Seniority shall be retained and shall accumnul ate during
all | eaves w thout pay, provided such | eave is granted

for illness, injury, education, or personal |eave not
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18.1

18. 2

19.1

to exceed twelve (12) nonths.

ARTI CLE XVII1 - JURY LEAVE

Every enpl oyee covered by this agreenent who is ordered
by appropriate authority to report for jury duty shall be
granted a | eave of absence fromhis regular duties during
the actual period of such jury duty and shall receive for
such period of jury duty his pay or his jury duty pay,
whi chever is greater. Enployees on Jury Leave wll be
admni stratively noved to the first shift, Mnday through
Friday with Saturday and Sunday as days off. When an
enpl oyee returns to duty, he/she will report to his/her
regul arly assigned shift, assignnment, and days off.
Every enployee covered by this Agreenment, who is
subpoenaed to appear in court on State business on a day
off or during vacation, shall be conpensated for the tine
expended. Any enpl oyee who expends tine in accordance
with this section shall be paid at the rate of tinme and
one-half. A mninumof four (4) hours shall be allocated
to each enployee, regardless of the tine expended |ess
t han four hours.

ARTI CLE XI X - M LI TARY LEAVE

Every enpl oyee covered by this agreenment who has left or
shall |eave his position by reason of entering the arned

forces of the United States (whether through nmenbership
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19. 2

19.3

in the Reserve of the United States MIlitary or Nava

Forces or in Rhode Island National Guard or Naval

Reserve, or by reason of enlistnent, induction

comm ssion, or otherw se) and who has been enpl oyed for
180 or nore calendar days within the 12 nonths next
preceding such entrance into the arnmed forces is
entitled to and is hereby granted a mlitary |eave of
absence fromthe said position conmencing with the tine
of leaving said position for said purpose and conti nui ng
t hroughout the duration of said absence required by the
continuance of service in the arned forces. Such | eave
of absence shall be deened to have expired six nonths
after the date of discharge from or authorized
separation from active duty as a nenber of the arned
forces. Re-enlistnment or other continued service in the
arnmed forces, resulting froma choice by the enpl oyee,

shall serve to cancel such | eave.

For the first 60 cal endar days of such absence, every
such enpl oyee shall be paid by the State the sanme anount
as he would have received had he not been absent from
hi s position.

During that part of the period of |eave described above
for which the enployee shall receive his salary, he

shall also accrue such sick |eave and annual | eave
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19.4

19.5

20.

1

credits as he woul d have accrued while working in said
position during such period of 60 days.

Enpl oyees on mlitary |leave shall be granted vyearly
salary increases and longevity increases when due in
accordance wth the conditions of eligibility outlined
in these regul ati ons.

At the conclusion of such mlitary | eave of absence, the
enpl oyee shall be returned to his position subject
however, to any law or rule which may hereafter be
enacted affecting such right of return or defining the
conditions under which such may be nmade. At the
concl usion of each cal endar year during such absence,
annual |eave and sick |eave accunulations shall be
carried over to the credit of the enpl oyee.

ARTI CLE XX - M LI TARY TRAI NI NG LEAVE

Enpl oyees covered by this Agreenent who, by reason of
menbership in the United States Mlitary, Naval or Ar
Reserve or the Rhode Island National Guard or Nava
Reserve, are required by the appropriate authorities to
participate in training activities or in active duty as
a part of the State MIlitary Force or special duty as
a part of the Federal MIlitary Force, shall be granted
mlitary training |l eave with pay not to exceed fifteen

(15) days in any one federal fiscal year. Should the

51



20. 2

20. 3

21.

21.

1

2

enpl oyee be required to participate in such training
activities for a period greater than the fifteen- (15)
days, he shall be granted a | eave without pay for this
pur pose.

During the period of mlitary training | eave with pay,
the enployee shall accrue sick and vacation |eave
credits.

Such training activities as defined in this section
shall not include weekly drill nights or simlar drill
periods lasting less than one (1) day or training
periods voluntarily engaged in by the enpl oyee beyond
the training period required generally of the nenbers
of the respective arned service.

ARTI CLE XXI - CALL IN TI ME

It is agreed that any enpl oyee reporting for work on any
regul arly schedul ed work day, unless notified during the
preceding day not to do so, wll be permtted to
conplete at least a half day period and may be assi gned
other than his regular work within his physical capacity
at his established rate of pay

It is agreed that when an enployee is called to work a
shift other than his own, he wll be permtted to
conplete the shift period unless he is infornmed prior to

t he beginning of the shift that he is only needed for a
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21.

22.

23.

3

1

1

stated nunmber of hours.

Call In Time - Wien an enpl oyee has left his place of
enpl oynent and is called to work at tinmes other than his
or her schedul ed shift, he/she shall receive a m ni mum
of four- (4) hours pay at one and one-half (1 1/2) tines
hi s/ her regular rate.

ARTI CLE XXI'| - M LEAGE ALLOWANCE

Ml eage will be paid at the rate set by the Federa
Ceneral Services Admnistration. The GSA mleage rate
shall be adjusted on July 1% and January 1°' of each
year to reflect the rate that is in effect on those
dat es.

ARTI CLE XXI'I'l - EMPLOYEE EVALUATI ON

Al nonitoring or observation of the work perfornmance of
any enployee will be conducted openly and with his or
her full know edge. Each enpl oyee shall be furnished
with a copy of all performance eval uations, disciplinary
entries, or other material, which relates to the
enpl oyee' s character, service or professional conduct
and shall be permtted to respond thereto. The contents
of an enployee's personnel file shall be disclosed to
t he enpl oyee or the Union upon request. References to
subsequent enployers shall be nade available to the

former enpl oyee or the Union upon request.
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23.2

23.3

23. 4

There shall be only one file for each nurse, which shal
be maintained in the strictest confidence at the
Personnel Ofice. It is understood that this officia
file includes all matters relating to the professional
status and conduct of the nurses in the course of
enpl oynment with the State. The individual Nurse and/or
Union representative, with the Nurse's perm ssion, shal
have the opportunity to read, date and sign, reproduce,
retain copy of, any and all material which questions or
chal | enges his/her character, conduct, service or
prof essi onal judgenent or standing, before it is placed
in his or her personnel file. Such signature shall
indicate only that the nurse has read the material, and
not indicate approval or disapproval. The Nurse and/or
Union, with the Nurse's permssion, shall have the right
to add conmment on any material therein. Any comments
shall be attached to the original.

No material derogatory to an enployee's conduct,
service, character, or personality will be placed in his
personnel file unless he or she has had an opportunity
to reviewthe material. No anonynous |letters or materi al
based on hearsay shall be placed in a nurse's file.
Conpl ai nts or derogatory remarks regardi ng an enpl oyee

made to any nenber of the adm nistration by any patient

54



23.5

or other person will be called to his attention within
seventy-two (72) hours of the enployee's availability;
provi ded, however, that for the purpose of this Article
only, "nenber of the adm nistration" shall nean the
i ndi vidual in charge of nursing services or the Chief
Adm nistrative Oficer of the institution or any
enpl oyee with the power to inpose a suspension, or
dism ssal, or any person at a higher |evel than the
above or any person acting in any of these capacities

Any charge agai nst an enpl oyee covered by this Agreenent
shall be made in witing and signed by the person making
the sane. A copy of such charge shall be filed with the
Uni on and a copy sent to the enpl oyee agai nst whomthe
charge is made. In the event any disciplinary action
ensues as a result of such charge, the Union shall
imedi ately be notified in witing and the matter shal

be imediately referred to the third step of the
grievance procedure. Oral reprimands referred to in an
enpl oyee’ s personnel file shall be renoved at the end of
six nonths and witten reprimands referred to in an
enpl oyee’ s personnel file shall be renoved at the end of
one year, provided that no further occurrences have
occurred that would warrant further disciplinary action

agai nst said enpl oyee
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23.6 EMPLOYEE EVALUATI ON

24.

25.

1

1

A joint commttee conposed of four (4) nenbers, two (2)
appointed by the State, and two (2) appointed by the
President of the Union, will establish, inplenent, and
monitor a process by which enployees and their
supervi sors discuss perfornmance goals and evaluation with
respect thereto. The intent of the parties is to adopt
existing nodels of enployee evaluation fornms to the
departnent and to inplenment such process on or about July
2001. No witten forns or other aspects of the eval uation
process shall be used to inpose discipline, select for
pronotion, or assignnent, or for any type of adverse
personnel action. Fornms or docunents applicable to
i ndi vi dual enployees shall not be public records but
shall be protected by the principle of confidentiality
appl i cabl e to enpl oyee personnel records.

ARTI CLE XXI'V - BULLETI N BOARDS

The State agrees to provide reasonable bulletin board
space at each facility where UNAP nenbers work for
excl usi ve use by the Union where notices may be posted.

ARTI CLE XXV - UNI ON ACTIVITY

Desi gnated Union nenbers or officers shall be granted
time with pay during working hours to investigate and

seek to settle grievances and to attend hearings and
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25.

25.

25.

26.

26.

26.

meeti ngs and conferences on contract negotiations with
State officials. Such tine shall be with the approval
of the Departnment Director involved and such approva

shal |l not be unreasonably w thhel d.

No Union commttee nenber or representative shall be
di scrimnated against as a result of the performance of
| egiti mate Uni on busi ness.

The Union shall furnish the State and Departnment with
a witten list of its officers imediately after their
designation and shall pronptly notify the State of any
change in such officers.

Union representatives will be permtted to visit Union
officers and conmttee nmenbers on State prem ses for the
pur pose of discussing Union business.

ARTI CLE XXVI - DI SCI PLI NARY ACTI ON

It is agreed that an appointing authority may dism ss,
denote, or suspend or reprimand an enployee for just
cause.

In the case of denobtion, the appointing authority shal
give the Personnel Adm nistrator, the enployee and the
Union witten notice of his intention to effect the
denotion, not less than fifteen (15) days before the date
it is intended to beconme effective.

In all other cases, the enployee and the Union shall be
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26. 4

26.5

26.

6

notified on or before the effective date of such action.
If wthin tw weeks of such dismssal, denotion or
suspension, the enployee or the Union so affected
notifies the Labor Relations Admnistrator in witing
that he has been unfairly treated and gives his reasons
therefore, he may have his case reviewed in accordance
with the grievance and arbitration procedures set forth
in this Agreenent and should the Union pursue the nmatter
to arbitration, both the State and the Uni on agree, that
the schedule of the arbitrator notw t hstandi ng, they wll
make every reasonable effort to ensure that the case is
schedul ed before an arbitrator within four (4) nonths of
the date on which the State took disciplinary action

In the event that an enployee is dism ssed, denoted, or
suspended under this section and such enpl oyee appeals
such action and his appeal is sustained, he shall be
restored to his fornmer position and conpensated at his
regular rate for any tinme |ost during the period of such
di sm ssal, denotion, or suspension

An enpl oyee may be granted a denotion upon request when
recommended by his appointing authority and approved by
the Personnel Adm nistrator. In this instance his

current status shall be transferred to the | ower cl ass.

26. 7 Wenever it becones necessary to discipline an individual
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26.8

26.9

27.1

27.2

1

enpl oyee, the appropriate supervisor wll do so in a
manner as to avoid unnecessary enbarrassnment or
hum |'i ati on.

An enpl oyee who is interviewed concerning an incident or
action which may subject hinmher to disciplinary action
shall be imrediately notified prior to the interview of
hi s/her right to have a Union representative present.
Any information devel oped or nmade avail able as the result
of an investigation of an enployee shall not be nade
public prior to notification of the individual.

ARTI CLE XXVI'| - CRI EVANCE PROCEDURE

For the purpose of this Agreenent, the term "grievance"
means any difference or dispute between the State and
the Union or between the State and any enployee wth
respect to the interpretation, application, or violation
of any of the provisions of this Agreenent.
A grievance shall be presented by the aggri eved enpl oyee
and/or the Union within seven (7) working days of the
enpl oyee's know edge of the occurrence of such
grievance. There shall be a grievance procedure as
fol |l ows:
An aggrieved enpl oyee shall discuss his problemwth
his Union representative and his i nmedi ate supervisor

who shall attenpt to settle the problemw thin three
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(3) working days.

If the grievance is not resolved according to step (1)
above, it shall be reduced to witing and the
aggrieved and/ or the grievance conmttee of the Union
shall neet within ten (10) days with the appropriate
chief admnistrative officer. Such officer shal
render a decision to the Union and the enployee
within three (3) working days.

If a grievance is still not resol ved according to step
2 above, the Human Resource Manager or his designee
shall grant an immediate hearing to the aggrieved
and/or Union representative and shall render a
decision in witing to the Union and the enployee
wi thin seven (7) working days.

If the grievance is not resolved according to step 3
above, it shall be submtted to the Director of the
Department of Adm nistration or his designee, who
shall grant a hearing to the aggrieved and/or the
Union commttee and shall render a decision in
witing to the Union and the enployee within five (5)
wor ki ng days

In the event the grievance is not settled in a manner
satisfactory to the aggrieved nenber, then such

grievance may be submtted to arbitration in the
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manner provided herein. Either party to the
Agreenment shall be permtted to call wtnesses as
part of the grievance procedure. The State, on
request, will produce payroll and other records, as
necessary. Menbers of the Union commttee, Stewards,
the aggrieved enployee, and enployee w tnesses who
are State enployees, will be paid at their regular
rate up to their normal quitting tine for tinme spent
in processing grievances. The Union representatives
will have the right to assist the aggrieved at any
step of the grievance procedure. Nothing contained
herein deprives an individual enployee of the right
to act on his/her own counsel. |f such grievance is
processed W t hout assi stance from a Uni on
representative, the Union retains the right to attend
all meetings and hearings as an observer. However
any grievance which is sustained by the State and
which is contrary, will be subject to appeal fromthe
Uni on.

It is also agreed that in all cases of dism ssal
denotion, suspension, and reprimnd, the aggrieved
and/or Union conmttee nay go imediately to step 4
of the grievance procedure. It is further agreed

that either party may submt a grievance to each
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28.

28.

28.

28.

28.

28.

1

2

3

4

5

6

ot her and proceed immedi ately to step 4 above.

ARTI CLE XXVI || - ARBI TRATI ON

If a grievance is not settled under Article XXVI1, such
grievance shall, at the request of the Union or State,
be referred to the American Arbitration Association in
accordance with its rules then obtaining.

The decision of the arbitration shall be final and
bi nding upon the parties. The expense of such
arbitration shall be borne equally by the parties.
Only grievances arising out of this contract relating
to the application or interpretation thereof may be
submtted to arbitration

All matters concerning changes in wage schedul es,
nmonetary fringe benefits or any other matters requiring
t he appropriation of noney shall not beconme a subject
for arbitration. It is understood that this section
shall not be applied to any obligation arising out of
this Agreenent.

Al'l subm ssion to arbitration nust be nmade within 30
days after the decision of the Ofice of Labor
Rel ati ons.

Whenever expedited arbitration is required by this
Agreenent, as for exanple, in disputes over |ayoff,

bumpi ng and recall or whenever the parties nutually
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29.1

29.2

29.3

29. 4

agree to expedited arbitration of other cases, the
American Arbitration Association Rules for Expedited
Arbitration shall be applied. The parties nay agree to
the selection of an arbitrator outside of the AAA
procedure. Gievances processed under expedi t ed
arbitration shall be initiated and filed directly at
the arbitration step of the grievance procedure.

ARTI CLE XXI X - SAFETY COWM TTEE

The State shall make every reasonable effort to provide
and maintain safe working conditions relating to the
safety and health of enpl oyees.

Each supervisor shall take pronpt and appropriate action
to correct any unsafe conditions or actions, which are
reported to or observed by him

A safety conmttee shall be appointed conposed of two
(2) representatives selected by the Union and two (2)
representatives by the State. Said conmmttee shall
appoint its own chairman and shall neet sem annually,
if and when it is determned by two (2) or nore nenbers
that such a neeting is warranted. It may draw up a
safety code to recommend to the State.

The enployer shall replace in kind, clothing and
eyegl asses danmged by patients in the perfornmance of

duty by the enployee within thirty (30) days of
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29.

30.

30.

30.

30.

30.

31.

1

verification of the <claim by the Departnent.
Verification of the claimshall not exceed 30 days of
notification from date.

Local 5019 shall have a seat on the safety commttee in
each facility where Local 5019 nenbers work.

ARTI CLE XXX - PROVI S| ON FOR | NFORVATI ON

The State shall make known to each applicant for a
nursing position the existence of the contractual
rel ati onship provided by this Agreenent.

The State shall supply a copy of this Agreenent to each
enpl oyee covered by its termw thin 30 days of being
enpl oyed.

The State shall nake avail able to each enpl oyee a copy
of the witten job description applicable to the
position occupi ed by the enpl oyee.

The State shall provide an adm nistrative Policy and
Nursing Policy and Procedure Manual of each agency,
which will be made avail able at each work site.

The Union will be notified regarding: New hires,
term nations, transfers, |eaves without pay within two

(2) weeks of said action(s)

ARTI CLE XXXI - PERSONAL BUSI NESS LEAVE

The State shall allow each enpl oyee a maxi numof thirty-

two/twenty-eight hours |eave with pay, per calendar
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32.

32.

1

2

year, to be used for personal business and/or religious
observance. Enpl oyees shall not be required to state
the reason for personal |eave. Prior approval for
personal |eave nust be obtained and may only be deni ed
if the resulting absence would interfere with the proper
conduct of division functions. Personal |eave shall not
be carried over fromyear to year. During the cal endar
year of an enployee's original appointnent, the accrual
will be as follows: If appointed prior to April 1st, the
enpl oyee shall be entitled to thirty-two/twenty-eight
hours personal |leave tine as provided in this article.
I f appointed between April 1st and June 30th, the
enpl oyee shall be entitled to twenty-four/twenty-one
hours personal |eave as provided in this article. | f
appoi nted between July 1st and Septenber 30th, the
enpl oyee shall be entitled to sixteen/fourteen hours
personal |leave tinme as provided in this article. | f
appoi nted on or after Cctober 1st, the enployee shall be

entitled to eight/seven personal |eave tine.

ARTI CLE XXXI| - ALTERATI ON OF AGREEMENT

It is hereby agreed that any alteration or nodification
of this Agreenent shall be binding upon the parties only
if executed in witing.

The wai ver of any breach or condition of this Agreenent
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33.

34.

35.

1

1

1

by either party shall not constitute a precedent in the

future enforcenent of all the terns and conditions

her ei n.
ARTI CLE XXXI'I'l - NO STRI KES OR LOCKQUTS
The Union and its nenbers will not cause, call, or

sanction any strike, work stoppage, or slowdown, nor
will the State | ockout its enployees during the term of
this Agreenent. It is agreed that all provisions of
this Agreenment are binding on each of the individuals
covered by this Contract.

ARTI CLE XXXI'V - LEGAL DEFENSE

The State agrees to provide |egal defense for and to
hol d harm ess the enpl oyees who are defendants in civil
litigations arising fromtheir conduct on behalf of the
St at e. Provi ded however, that this provision shal
apply only in cases in which the enpl oyee is being sued
for errors or mstakes in procedure and intellectua
j udgenent or analysis, and shall not apply to
unaut hori zed physical acts of the enployee, except in
reasonabl e sel f-def ense.

ARTI CLE XXXV - SAVI NGS CLAUSE

Should any provisions of this Agreenent, or an
application thereof, be unlawful by virtue of any

Federal or State Law, such provision of this Agreenent
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35.2

36.

37.

1

1

shall be null or void, but in all other respects the
provi sions of this Agreenent shall continue in force
and effect for the life thereof.

Except as otherw se expressly provided herein, al
privil eges and benefits which enpl oyees have hitherto
enj oyed shall be naintained and continued by the State
during the termof this Agreenent.

ARTI CLE XXXVl - MANAGEMENT RI GHTS

The Union recognizes that except as specifically
limted, abridged, or relinquished by the terns and
provisions of this Agreenent, all rights to nanage,
direct or supervise the operations of the State and

the enpl oyees are vested solely in the State.

ARTI CLE XXXVI | - BARGAI NI NG UNI T WORK

Except in an energency situation, non-bargaining unit
enpl oyees shall not perform work assigned to enpl oyees
in the bargaining unit. An energency situation shal

be defined as a patient care crisis of an i medi ate and
short term nature and shall not include personnel
shortages caused by scheduling or absences during any
period of time |larger than that necessary to call in or
transfer a bargaining unit nenber. The parties agree
that in no way will this |anguage be construed to

permt the permanent replacenent of a bargaining unit
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37.2

38.1

38.2

position by a non-bargaining unit nmenber

Al'l professional Registered Nurses covered by this
Agreenent shall not be required to perform duties,
which are inappropriate to their pr of essi onal
responsi bility.

ARTI CLE XXXVII| - EMPLOYER- NURSE COWM TTEE

The unit enployer, jointly wth the elected
representatives of the Registered Nurses of each
unit, shall establish a Conference Commttee to
foster inproved communi cations between the managenent
and the nursing staff. Such a commttee shall be on
a permanent basis and shall neet nonthly, or sooner
i f needed, and shall consist of at |east one, but not
nore than two, managenent representatives and two
nurse representatives in each unit. One of the
managenent representatives shall be the Director of
Nursing Service. Al nenbers of the commttee shal
be enpl oyees of the facility.

(bj ecti ves. The objective of the Joint Commttee
shall be to inprove comunications, |iaison, and
probl em sol ving. The nethod of the Commttee shall be
to engage in constructive di scussion of neasures for
i nproving patient care and professional perfornmance.

The Joint Commttee shall also discuss staffing when
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38.3

38.4

38.5

either party asserts that a critical staffing
short age exists. Said discussions shall result in
conclusions within the realmof their authority.
Oficers. There shall be elected a Chairman and a
Secretary of the Joint Commttee. |If the Chairman is
a staff nur se, the Secretary shall be a
representative of nmanagenent and vice versa. Witten
m nutes shall be kept of the proceedings at all
nmeetings and shall be approved by the Joint
commttee. A copy of the mnutes shall be provided
for all nmenbers of the Joint Commttee.

Meetings. At least five (5) days prior to a neeting
of the Joint Commttee, either enployer or Nurse
representatives of the Commttee, or both, shall
submt a witten agenda containing proposed matters
to be discussed at the neeting. Failure to submt a
witten agenda within the tinme limt shall not
necessarily result in a cancellation of any neeting,
if a reasonable attenpt has been nade to neet the
deadl i ne. Pertinent matters not included on the
agenda nmay be di scussed at any neeting.

The Commttee shall begin its neeting schedule wthin
sixty (60) days of the effective date of this

contract.
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38.6

39.1

This conmttee shall make appropriate recommendati ons
for prograns for the specific purpose of pronoting
continual |earning experience necessary for the
performance of assigned duties and for the growh of
the staff individually and collectively.

ARTI CLE XXXI X - CHARGE PAY

The State of Rhode |Island and the UNAP, Local 5019

hereby agree as follows on the issue of charge pay:

Conpensati on

a. Effective Decenber 31, 2000 the Charge Nurse shall be

paid $1,500 per year; the first paynent at the new rate
shall be made July 1, 2001. Ef fective July 2002 the
Charge Nurse shall be paid $1,800 per year. Effective
July 2003 the Charge Nurse shall be paid $2,100

In the event a Charge Nurse works a fraction of a year
in charge position, the paynent will be cal culated on
a pro rata basis.

In the event that a Nurse who receives charge pay
di scharges sick leave up to fifteen (15) days per year,
such | eave shall not cause a per diemreduction in said
charge pay except in cases where sick |eave exceeds
fifteen (15) days, in that case any reduction in the
stipend shall begin on the sixteenth (16th) day

The discharge of vacation |eave, personal |eave, or
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mlitary training |leave shall not cause a per diem
reduction in said charge pay for a nurse receiving
charge pay. The State shall designate a repl acenent
charge nurse who shall receive charge pay for the tine
spent in such capacity on a pro rata basis.

1. Charge Position

There shall be one charge position for each unit at
Zanbarano Hospital, RICLAS and Rhode Island Veteran's
Hone; provided the total nunber of charge positions
mandat ed by this Agreenent at each such institution shal
not exceed the nunber nmandated by the predecessor
Agreenment which expired June 30, 1995.

I11. Selection of Charge Nurses

a. Individuals currently working in the positions
desi gnated, as charge shall remain in said positions
and recei ve charge pay.

b. Wen charge positions becone vacant, they shall be
posted as such and filled on the basis of the
criteria developed by a commttee of nurses and
managenent representatives of each unit.

39.2 Bargaining unit nenbers shall receive charge pay after
conpletion on their initial orientation by assum ng

charge nurse duties and functions.
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ARTI CLE XL - ON- CALL

40.1 Al registered nurses who are directed to be "on-call™

41.

41.

1

2

shal | be conpensated at the rate of three (3) hours at
their overtine rate for each fifteen (15) hours on "on-
call" time during the week and five (5) hours at their
overtinme rate per day on weekends. Wen the Registered
Nurse "on-call" is required to work during the "on-call"
hours, he or she will receive overtine pay for actua

hour s wor ked.

ARTI CLE XLI - ORI ENTATI ON AND STAFF DEVELOPMENT

A docunented, personally tailored orientation, staff
devel opnment and continui ng education program for al
nurses wll be established. The tinme frame or
orientation prograns wll be determined by the
enpl oyer; the Union may have input into such prograns.
Progranms shall include, but not be limted to, such
areas as charge responsibilities, nursing managenent,
qual ity assurance, and graduate nurse orientation.
Where the Departnent and/or agency provide an
orientation program for new enpl oyees, at |east one-
hal f hour will be allotted to the Union representative
to discuss the Union with the new enpl oyees. \Were a
Departnent/agency does not provide said program

managenent will provide at |east one-half hour for a
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Uni on representative to neet with new enpl oyees.

ARTI CLE XLI| - STAFF ASSI GNMVENTS

42.1 No nenbers shall be requested or required to assune the

assi gnnent of another without first receiving a witten

order fromtheir superior.

ARTI CLE XLII'l - LI BRARY FACI LI TIES

43.1 Appropriate nursing texts and journals shall be nmade
available in existing library facilities. The Uni on

wi || suggest such appropriate texts and journals to the

Di rector of Nurses.

ARTI CLE XLI'V — PAYROLL DEDUCTI ONS

44. 1 Upon receipt of a voluntary witten individual order
thereof, from any of its enployees covered by this
agreenent, on fornms provided by the Union, the enpl oyer

w Il deduct fromthe pay of each enployee those RI SNA

contributions authorized by the enpl oyee.
44. 2 Upon receipt of a voluntary witten individual order

therefore from any of its enployees covered by this
Agreenent, on forns provided by the Union, the enployer

w Il deduct from the pay of such enployee those PAC

contributions authorized by the enpl oyee.
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45.1

46. 1

The fo

1

ARTI CLE XLV - NEW CLASSI FI CATI ONS

The parties agree that the input of the staff nurse is
essential in neeting increased patient care needs;
therefore, during the life of this agreenent, when new
positions are to be created within the bargaining unit,
such input wll be requested by managenent from the
Union. Such input by the Union will be advisory only.

ARTI CLE XLVI - ANA CERTI FI CATI ON

The State agrees to pay an annual stipend in the anmount
of $750 to RNs that have received Anmerican Nursing
Associ ation certification. Effective July 1, 2001, the
Ameri can Nursing Association certificate stipend shal
be $1, 000.

Ilowing provisions wll be effective in July 1996:

Prof essional certification(s) other than the ANA
certifications shall be recognized and paid
provided that the certification is job related,
approved by TAP commttees and the Human Resource
Director of the respective state agency.

Regi stered Nurses nay be eligible to be paid for a
second certification (maxi numof two (2)), provided
that the second certification is job related,
recognized in accordance wth the foregoing

par agraph, approved by the TAP Comm ttees and the
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47.1

48. 1

48. 2

Human Resource Director of the respective state
agency.

3. Internal Per Diem Pool - Paynent shall be at the

rate of tinme and one-half the top step of the pay

scale for a registered nurse.

In addition, all time worked on Thanksgiving,
Christmas and/ or New Years shall be paid at the rate of
two and one half tinmes the top step of such pay scale.

ARTI CLE XLVI1 - ACCOUNTABI LI TY STI PEND

The State shall pay an accountability stipend, to be
calculated in four (4) hour increnents for assignnents
that fall on Saturdays and/or Sundays. Effective July
1, 2001 the rate shall be $6.00 per hour. Effective

June 30, 2002 the rate shall be $9.00 per hour.

ARTI CLE XLVII| - TERM NATI ON OF AGREEMENT

The Col | ective Bargai ni ng Agreenent, as herein nodified,
shall remain in full force and effect through June 30,
2008.

This Agreenent shall be automatically renewed from year
to year thereafter unless either party notifies the other
in witing sixty (60) days prior to the anniversary date
that it desires to nodify this agreement. In the event
that such notice is given, negotiations shall begin not

later than thirty (30) days prior to the anniversary
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48. 3

dat e.

In the event that either party desires to termnate this
agreenent, witten notice nust be given to the other
party not |less than ten (10) days prior to the desired
termnation date, which shall not be before the

anni versary date set forth in paragraph 48.1.

In witness whereof, the parties have set their hands this

_18th_ day of Septenber, 2006.

FOR THE STATE OF RHODE | SLAND: FOR THE UNI TED NURSES &
ALLI ED PROFESSI ONALS,
LOCAL 5019

Donal d Carci eri Cynthia Lussier, R N

Gover nor Presi dent, UNAP 5019

St ephen E. Johnston John Cal | aci

Director of Adm nistration Director, Collective

Bar gai ni ng & Organi zi ng, UNAP
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Salary Schedule for NAGE/UNAP Registered Nurses in State Service

Titie |PayGrade| 1 2 ) 4 § L] 1 8 § 10 1 12 1l ]
RN-A G20A | $48163 | §506868 | $53070 | 54200 | 57656 | $60324 | 861360 | SA2MG | 863275 | $64199 | §65301 | 365180 | 867379 | §68.592
RN-B 0214 | 350548 | $52254 | 354450 | 355666 | $59.012 | $61708 | $62776 | 363698 | 640662 | 365585 | $66686 | 367647 | $68.885 | §70,104
9230 | $53514 | $50883 | 962020 | $63.451 | $65550 | 366,581 | S67AM4 | $68.605 | S69.354 | ST0M37 | §70855 | $72008 | §73.353 | 46T

Supv RN-A|  824A | $60803 | 362508 | $63065 | 865411 | S66756 | $60.405 | 6014 | S7IM31 | $TAMMG | §T2TE6 | 73270 | §74.207 | §76,634 | $76,996
Supv RN-B| 925A | $62267 | S63071 | $A5373 | $66793 | 68121 | $60.844 | §71182 | 72501 | §733%4 | §T4118 | $74036 | $75670 | §77.002 | §TBAMR
4264 | §6R87B | S677R0 | SE0360 | $M24 | §AAM | 4722 | FUG037 | §7V388 | 78241 | §79004 | §70004 | 80973 | $62431 | $839M4

G294 | §72681 | §75183 | S77467 | 60623 | $81G17 | $82080 | $836G2 | 4567 | $06588 | $9B896 | SA7SI | SOBG00 | $90.208 | 991912
Whenstepoccurs:  Gmonths 1 years 2 yeas 3 yeas 4 yeers § yeas 6 yeas 7 yews B yes 9 yeaw 10 years 11 years :ln plam

These salary figures represent 4%, 4% and 3% compounded Ingreases from the current wag rales for Nurses. Steps 13:and 14 represent 1.6% compounded increases above the current step 12
respectiely.
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